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S -uIQ AigQ (surrogacy) 6AQER AN AQRIQT fFoIQT @ IgQ (Maternity
Leave) we° dga g6 (Paternity Leave) geig

Sl daia 2d Seie At giae gy BRIM8Y Gl 09,09 9000 o
QG 809 Gl 0909 9000 APLIN D2IEET AR agian SIR1G oMo Gag
FI9Q g9 (Maternity Leave) 9&° goa caqiq edeRIg €8 dog dgq g6
(Paternity Leave) aia eGqig G 9RIe QGeE |
7. QU AI9Q (surrogacy) gial fugq g d9Q 919 QIey aeqial adoiq T
figQ Ne° dee g6 geie gaie 88 aag U3 AU AR FoIQIE el |
M. 69g 9009, 96 u6q, aiFe NQ° g Galgl YYD Qo) G.S.R331(E)
Ol RM.09.909% Gw AU, QIIQ AIpQ (surrogacy) gial QIR N9° doq gig
@RI 65 ARRIQ eI QIgq ue° d9Q 97 QI 289l 98 9LIe @5ad |
8. N2 986R aF, @aaIe qiey dasie, QIa AI9Q (surrogacy) gial AR g°
99 918 29281 QIgY aqeia1 deIg AIga vg° dgQ g5 AIa 9891 QG & q6e
doI? @983 -

@) 968 QY AR AGHI adolal, G 1R @F 9199 4219 2R ‘Asaieqge
FlIer (Surrogate Mother) 9218, 69 ero 999 Aige g6 aia PRIG 6QIey Feado
62969 | [ ‘A6Qi6016 Q) (Surrogate Mother) 22l eeel a@qr Fa IR FIgq
(surrogacy) qlucisa 8¢ aesq QI8 9GERAINEQ @ amig (99 e°896 QIeeg
ORI 088 B EidaIst AGIw A2 AMGG ) gae @AY AU U8 9° A6I6ad
(FAI991) 2Gae, 2021 @ aiql 4.9 ¢l9 (i) @ Qa-¢a (b) 6q QARG Adgda
Jod @@ | |

&) 968 QIR AaRIaT @01 adeiq), A YRR @€ K190 AR 2R UG FlIGr
(Commissioning Mother) 928, 62 R0 §6Q AIg 89 I @8RIg saigy Geade
6969 | [2FIG QoY (Commissioning Mother) 2ieliq @66l 65ae a1l G zigy
w6 LRI GE6R Q8 9O6RI0E oe) aId B O LR 9aF | |
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©) 9681 QP AN YON Qeigia G ¢RQ @ 9196 a”Ie AR ‘TyaIel er
(Commissioning Father) 9213, 62 Q@i @g QIRGIQ 9 A1 Frisa ¢ 8 Gog JeQ
g5 MIe RAQIg 6AIGY Geede caca | [ 2y’iel deor (Commissioning Father)
2elQ Q9 AIgQ (surrogacy) AIR68 @56 QiR 6566 Ggl | ]

4R -@ | Q0619 7160 9§ ang 66T IS (Surrogate Mother) \g@°
RJFYG QIS (Commissioning Mother) QIgY aeeial adgiq UGG, 6068 Qe
o @9a FIgq g6 aIa QI 621G Feade 6969 |

YR -9 : FI9Q o2l AgR 85 gRMI mia 9del aig ERAUETIY 1191 (Surrogate
Mother) 99° gysiol aiodaie (Commissioning Parents) ¢leq Quiq AI9G
(surrogacy) Qaea LN AT AFE AGI9e Qeq / QIRANRIQ YIg gl
IR0 9LIRR 694 KaIde [
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96e / 9ad SIde 989, 21 Saig o PGS A6 / QUIR IRIEREICIS (A&E), 664/
ALienslicle (Audit), 6549, 996949 / a9 AaieRsidie, gal, 694l / Q9 agicndign
(Projects), seiquge , 6g4a1 / aag Saig / 018 TR G g / e, QUFY
6916 , B9R / 6AINY FRIFEaaR. B4l / AGQ, 6RIRIge, 6Fal / ang ol QUG /
A8 ALRIQ1 2e] QACRY / AAL &G § § / A9 FRITIR / ATL QA GRS / qiey
6RIGIGIR Feadq / ang Bl CRIBGIR, IOF 6QITITIR I9° QY CRINIGIQ / 6D,
MDRAFM, og6ad0ga, aesage / q4UR, A9QIRG gdea agals, WERYQ /
L1659, 661D9] gaIde IR, 9REINAYR, P9ERYaE  UeE 6 Gag
AIdIgRR He68 6g0E aqIgn i
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Government of Odisha
Finance Department

o
No. 24 %3\1 /T, " Date 26 092024
FIN-CS2-LV-0015-2024
OFFICE MEMORANDUM

Sub:- Admissibility of maternity and paternity leave to State Government cmployees in
case of surrogacy

Maternity leave of 180 days to female Government employees and paternity leave of
I5 days to male Government employees have been extended by the State Government vide
Finance Department Office Memorandum No.51856/F dt.07.12.2011 and No.51861/IF
dt.07.12.2011 respectively.

2 Proposal for grant of maternity and paternity leave to State Government employees in
case of attainment of parenthood by surrogacy has been under active consideration of State
Government for some time past.

3. Government of India, in the meantime, vide Department of Personnel and Training
Notification No.G.S.R.331(E) Dated 18" June 2024, have extended maternity leave and
paternity leave benefit to Central Government employees attaining parenthood by surrogacy.
4. In view of this, the State Government is now pleased to extend maternity leave and
paternity leave benefit to State Government employces, attaining parenthood by surrogacy., as
given below:-

i) A State Government female employee, having less than two surviving children, who
becomes a “‘Surrogate Mother® shall be eligible for maternity leave of 180 days. |"Surrogate
Mother’ means a woman who agrees 10 bear a child (who is genetically related to the
intending couple or intending woman) through surrogacy from the implantation of embryo in
her womb and fulfils the conditions as provided in sub-clause (b) of clause (iii) of Section 4 of
the Surrogacy (Regulation) Act, 2021 N

ii) A State Government female employee. having less than two surviving children,
who becomes a ‘Commissioning Mother’ shall be eligible for maternity leave of 180 days.
[ ‘Commissioning mother’ means a biological mother who uses her egg lo create an embryo
implanted in any other women. |

1ii) A State Government male employee, having less than two surviving children, who
becomes a ‘Commissioning Father’ shall be cligible for paternity leave of 15 days within the
period of 6 months from the date of delivery of the child. [ ‘Commissioning Father’ means
biological father of the child born through surrogacy.]

Note-a: If both Surrogate Mother and Commissioning Mother, as mentioned above.
are State Government employees, both will be eligible for 180 days of maternity leave cach.

Note-b:  Agreement on surrogacy made between Surrogatc mother and
Commissioning parents along with supporting medical documents from Registered
Doctors/Hospitals shall be produced for claiming maternity / paternity leave.

This shall come into effect from the date of issue of this Office Memorandum.
By order of Ggvernor

(Saswat Mishra)w‘ 03.2024

Principal Secretary to Government



Memo No. 2733 5 /F, Date 26 - Oq' 9\09_11

Copy forwarded to Principal Secretary to Governor /Secretary to Chief Minister / P.S.
to Minister, Finance / P.S. to Chief Secretary / P.S. to DC-cum-ACS / P.S. to Principal
Secretary, Finance Department / Principal Accountant General (A&E) Odisha / Accountant
General (Audit). Odisha, Bhubaneswar / Deputy Accountant General, Puri, Odisha / Deputy
Accountant General (Projects) Odisha, Koraput / All Departments of Government / All Heads
of Department / Member, Board of Revenue, Cuttack/ DG Police, Odisha/ Secretary,
Lokayukta, Odisha / All Financial Advisers / All Assistant Financial Advisers / All RDCs /
All Collectors / All Sub-Collectors / DT&] (O) / All Treasury Officers of District Treasuries.
Special Treasuries and Sub-Treasuries / Director, Madhusudan Das Regional Academy of
Financial Management, Chandrasekharpur, Bhubaneswar / Principal. Secretariat Training
Institute, Bhubaneswar / Director General. Gopabandhu Academy of Administration.
Chandrasekharpur, Bhubaneswar for information and necessary action.
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Additional Secretary to Government

Memo No. 9\7}’5?}6 /F, Date  Jé-09-209Y

Copy forwarded to All Officers /All Branches of Finance Department for information.
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Additional Secretary to Government

Memo No. 3 F233F /F, Date _ 26:09.203Y

Copy forwarded to Portal-in-Charge, FID, Finance Department with a request to
upload this Office Memorandum in the Website of Finance Department at
www.finance.odisha.gov.in for general information.
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Additional Secretary to Government



